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Lourdes Health is committed to providing high-quality care close to home, further
enhancing and expanding our services, and making the right investments to promote
and protect the health of our region. We take seriously our responsibility to advance
our mission of making communities healthier® and support our community as a vital
economic engine. Our dedicated team is committed to going above and beyond to
meet the needs of those we serve - both inside and outside our hospital walls. With
support from Lifepoint Health and community partners, like you, we continue to
make a positive difference together and create places where people choose to come
for healthcare, physicians and providers want to practice and employees want to

work. Thank you. Jeff Bourgeois, Interim CEO

2022 Community Benefits

Inviting the best possible providers into our community
Added 61 employed and and supporting them is essential to ensuring access to

independent providers high-quality care. This year, we added providers in urgent
care, and family and internal medicine.

. By continually investing in our facilities, we're helping
Made nearly $3.6 million to ensure that we continue to meet our community’s

in capital improvements healthcare needs. This year's investments included
new lab equipment and building improvements.

.. We strive to create an environment where talent is
Distributed a payroII of $56,579,239 recognized, job satisfaction is valued and our employees

to approximately 570 employees can effectively use their skills to provide high-quality
care and service.

Donated more than $23 million Delivering care to all of our neighbors, regardless of their
A . . ability to pay, is foundational to our mission and our
in services to those in need commitment to our community.

We are proud to be a leader in our region, and our

Paid $6,568,243 in taxes dedication to ensuring fiscal responsibility extends both
to our hospital and to our community.
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Economic Impact

Charity and other $23,184,946
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Lourdes Health honored Leslie Kjarmo, RN, CCRN, for earning Tuition reimbursement S7 53, 742
the DAISY Award for Extraordinary Nurses. Physician recruitment 360 931

Taxes paid $6,568,243
Property and other taxes $2102,510
Provider taxes $375,659
Payroll taxes $3,107,263
Sales taxes $982,811

2022 Total
$30,097,599

Lourdes Health was awarded Chest Pain Center Accreditation
by the American College of Cardiology (ACA).

Sponsorships and Donations 2022 Board of Trustees

It was our pleasure to be able to support the following OFFICERS MEMBERS
activities and organizations during the past year:

ie Killi i Stephen Bauman
American Red Cross blood drive Julie Killian, Chair P u

Benton-Franklin County Fair & Rodeo Peresi Kahirimbanyi, MD, Vice Chair ~Matt Henderson
Boys & Girls Clubs of Benton & Franklin Counties Jeff Bourgeois, Secretary Spencer Jilek, DDS
Chaplaincy Health Care Interim CEO, Lourdes Health Tomas King, MD
City of Pasco Fall Festival

Family Expo Pat Rosholt Sr.
Grace Clinic Erika Wier
NAMI Walks Your Way 2022 CFO, Ex-Officio
Richland School District’s Suicide Prevention Walk

Senior Times Expo

Tri-City Water Follies first aid tents

Tri-City Women'’s Expo

Therapeutic Riding of Tri-Cities (TROT)

United Way of Benton and Franklin Counties

United Way Festival of Trees

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensa!ed care. Physician recruitment costs include recruitment costs and support
of new physlclans initial practlce |n the Payroll lud lidated salaries, wages, benefits and contract labor costs. Capital investments include

o S facility 1S, I information technology additions/updates and routine facility upkeep and maintenance. All references
llfep()lnt Health to “Lifepoint,’ Llfepolnt Health orthe Company used in this release refer to subsidiaries of Lifepoint Health, Inc.
Great care |ives here Lourdes Health is part of Lifepoint Health“ a Ieadmg healthcare provider that serves patients, clinicians, communities and partner organizations across the healthcare continuum.
Driven by a mission of making , the p has a growing diversified healthcare delivery network comprised of more than 50,000 dedicated employees, 62

community hospital campuses, more than 50 rehabllllatlon and behavioral health hospitals and more than 200 additional sites of care, including managed acute rehabilitation units,
outpatient centers and post-acute care facilities. For more information about the company, visit www.LifepointHealth.net.



